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PROGRAM OVERVIEW

Gwinnett County Public Schools launched the Community-Based Mentoring Program in 2009 to provide 

additional support for our African American middle school male students. During the 2017-2018 school year, 

we extended the invitation to include African American girls to join the program. The following year, the His-

panic community’s middle school boys and girls joined the program. We are proud to be one district wide 

mentoring program that serves three priorities

The heroes of our program are the everyday community citizens who sign up for the call of being a volun-

teer mentor. These commendable men and women, give our student mentees something priceless, their 

time. Along with our office we strive to ensure a positive impact is made with each of our students.  We en-

gage our student mentees via events, workshops, conferences, and field trips that will help in building their 

background knowledge as well as plant seeds of curiosity and learning.  We focus on leadership, STEAM, 

and cultural awareness in order to elevate their academic and social growth. This school year all of our events 

were disseminated via a virtual platform, the most common used were Zoom and YouTube.

Currently the program has grown, and we now serve middle and high school students via one-on-one 

mentoring or small group mentoring. We invite you to learn a little more about each of our amazing priorities 

and welcome you to stay connected.
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VISION, MISSION, GOALS
Vision
Gwinnett County Public Schools Community-Based Mentoring Program will become a 

hallmark program that provides exemplary standards for mentoring students to ensure that 

they are successful both in and out of school.

 

Mission
Provide mentoring to identified students to enhance their social and academic develop-

ment, resulting in becoming successful and responsible young adults.

Goals
1:  Increase the number of men and women in the community to serve as volunteer mentors 

by 10% annually.

2:  Provide a minimum of five enrichment activities to all students in the program on an annual 

basis.

3:  Provide a minimum of five parent sessions/presentations to enhance their parental skills to 

support their student’s personal, social, and academic development annually.

4: Increase program funding by 5% annually from the community to sustain the program in 

the future.
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AFRICAN-AMERICAN BOYS: 
EXECUTIVE SUMMARY

The 2020-2021  school year has been a challenge for all of us. The Gwinnett County Public Schools Community-Based 

Mentoring Program continued to work together as a community to ensure that all students reach their potential. The 

program made adjustments and took on these new challenges to create learning opportunities for our students, 

mentors, and parents.

 

As we close the year, we express our thanks to the 240-trained volunteers who serve as mentors and role models 

for the 499 students in 57 schools. These men and their valuable contributions are an integral part of the program, 

providing support and encouragement to our students during this pandemic.

Our mission is to provide mentoring services to identified male students to enhance their social and academic 

development, resulting in our students becoming successful and responsible young adults.

To fulfill that mission, the program provided virtual workshops and activities that focused on character and leader-

ship development, purpose, and college and career readiness. In addition, we launched a “Mentors’ Chop It Up” 

virtual sessions for mentors to come together to share successes, challenges, and best practices for communicating 

with students and parents. We also held a virtual parent empowerment conference and quarterly “Pass the Mic” vir-

tual sessions for students to discuss current events, purpose, and how to be resilient during the pandemic.

 As we look ahead for next school year, we are excited about in-person activities and exemplify this quote from 

Frederick Douglass: “It is easier to build strong children than to repair broken men.” We invite you to explore this 

year’s annual report that captures the program’s accomplishments and achievements. We hope that you will seek 

opportunities to get involved and share with others.

Sincerely,

 

James Rayford 
Director of Academic Support



AFRICAN-AMERICAN BOYS: 
ADVISORY BOARD 

The advisory board is committed to supporting the vision, mission, and goals of the program by helping mobilize 

the community, assisting with the development of a five-year strategic plan, formulating a succession plan for fu-

ture outgoing and incoming board members, and increase funding from the corporate community, local, state and 

federal agencies. Our Advisory Board members will continue to exhibit the passion and commitment to serve the 

youth of Gwinnett County Public Schools and their families.

 Mr. Wesley Person
 Gwinnett County Judge 

Ms. Rochelle Jones
Phoenix High School, GCPS

Mr. Bill Merritt
IMT Consultant, GCPS  

Dr. Brandon Lewis   
Georgia Gwinnett College 

 Mr. Will Phillips    
Renasant Bank   

Mr. Clarence Lockett, 
Retired Executive 

Johnson & Johnson

Mrs. Kelly Herdon Patterson
GCPS



AFRICAN-AMERICAN BOYS: 
RESULTS AND ACCOMPLISHMENTS

Goal 1: Mentor Recruitment

The Community-Based Mentoring Program continued to expand our efforts to recruit more  volunteer mentors. During 

this school year, 244 volunteer mentors served students across the district, with 26 new volunteer mentors completing 

mentor training.

The volunteer mentors are professional men in the community from various backgrounds and careers. Even during this 

pandemic, mentors focused on building relationships with students through numerous virtual activities and events. They 

also participated in outdoor sociallydistanced activities that included hiking or playing sports in the park. Mentors also 

participated in the virtual Life Lesson Workshops that included topics such as:

• ●PAC IT Pathways – Tim Hemans, GCPS

• ●Building Relationships – Rosary Mangano, GCPS

• ●Benefits of Computer Science – Sallie Holloway & Kristin Luthi, GCPS

• ●Learning More About Careers and Technical Education – William Maloney, GCPS

“As I reflect on my experience as a GCPS Mentor, I am reminded of this great opportunity, to learn more about the dreams 

and goals of young boys and men, and this program has afforded me an opportunity to come alongside them wherev-

er they are, with a heart of love, service and compassion. The program demonstrates this with great consistency.”

 - Lamar Perry, Mentor

“I truly feel like I am making a difference working with GCPS Mentoring Program.  Since joining back in 2015 I have had the 

opportunity to work with a couple different kids.  It blesses me just as much as it blesses the kids.” 

-  Matt Benvegna, Mentor 



Goal 2: Support, Encourage, and Expose

The African-American Boys Priority strongly believes in encouraging, exposing, and supporting  our mentees with vari-

ous enrichment activities such as college and career readiness, entrepreneurship, financial literacy, and STEAM. To ensure 

that our mentees continued to be exposed to these skills and knowledge during the pandemic, virtual activities like the 

Career Summit, college tours, and Life Lesson Workshops were provided via Zoom and YouTube. Sessions included:

• Biology: Classifying Kingdoms – High Touch, High Tech

• Learning More Careers, and Technical Education – William Maloney, GCPS

• How to Embrace Your Cool – Dr. Brandon Lewis, Georgia Gwinnett College

• Computer Science: Understanding Binary Coding – Sallie Holloway, Kristin Luthi, GCPS

The career summit featured video presentations that included: Rashan Ali, multi-media personality, Jerry James, presi-

dent of the Atlanta Gladiators, and Cameron Heyward, all-pro football player with the Pittsburgh Steelers, and Ryan Fuller, 

principal design engineer with Northrop Grunman Corporation.

The program awarded $4,000 in scholarships to graduating seniors who each received $1,000 to continue their post-sec-

ondary education. The recipients are Jordan Grandison of Shiloh HS, Jamal Haynes and Jordan Morris of Parkview 

HS. Also,  Jeremi Holmes of Grayson HS is the recipient of both the Community-Based Mentoring Program Scholarship 

($1,000) and The Sower’s Scholarship ($2,000) awarded to a graduate who plans to attend an HBCU (Historically Black 

College and University) school.

The Community Based Mentoring Program’s Student Internship Initiative was introduced to our high school junior and 

senior male mentees at the program’s 2020 Career Summit.  Mentees interviewed with local businesses and selected 

departments within Gwinnett County Public Schools for a one-week unpaid internship during the summer of 2020. The 

goal of the internship was to allow students to “connect the dots”, starting with preparing for an interview; how to look 

and act professionally during an interview; understanding the selection process and reporting to work. Unfortunately, 

due to COVID-19, the selected students were unable to complete their internship experiences.

For the 2020-2021 school-term, the CBMP strategically modified the student internship program   by providing a six-

course business development-training curriculum for our mentees.  This curriculum provided the students with signifi-

cant insight on personal and professional readiness for the workforce.  Courses included: StrengthsFinder, Public Speak-

ing, College & Career Planning, Top 10 Careers, Soft Skills and What to Do and Expect in the Workplace.

HISTORICAL DATA

2015 2016 2017 2018 2019 2020 2021
Number of Schools Served 57 58 63 62 67 61 57

Number of Schools Served 473 470 536 578 880 624 499

Number of Mentors 175 205 231 268 309 277 244
*included community/school partnerships



We plan to develop a virtual and in-person internship program for the 2021-2022 school year in addition to devel-

oping a stronger business relationship with those local companies who are sponsoring our interns.    

Goal 3: Parent Resources

Despite the pandemic, the Community-Based Mentoring Program provided resources to parents to foster effec-

tive communication with their child through our virtual Life Lesson Workshops and virtual Parent Empowerment 

Conference. Sessions addressed mental health, STEM, and careers. Topics

included:

•  Benefits of Computer Science – Sallie Holloway & Kristin Luthi, GCPS

•  There is No Health without Mental Health – Venessa Abram

•  Learning More About Careers and Technical Education – William Maloney, GCPS

•  Parenting Unapologetically during the Pandemic – Diondra Douse, GCPS

“My son has benefited greatly from the Community-Based Mentoring Program. He enjoys spending time with his 

mentor, and having that positive male role model in his life. The program seems to have him more focused on shap-

ing what his future will look like. The Pass the Mic sessions have been impactful. In fact, after one of the sessions my 

son completely changed the way he dresses to go to school.” - Shoshana McDougle, Parent

“When we began our journey with the mentor program, I had to drag Chris to events and nudge him to interact 

with his mentor. Now, several years later, Chris does not shy away from attending events at all. He has enjoyed some 

quality time with his mentor and far more engaged at events. I recall the day Chris noticed a young male student 

acting out, and his immediate response was “that kid needs a mentor”. I thought his response was powerful, and 

indicative that he now sees the value in having a mentor.” - Tamika Poleon, Parent



Goal 4 Financial Resources

Revenue Amount
District Funds $25,250.00
Foundation funds $64,018.80
In-Kind Donations $3,018.00

$92,286.80

Expenditures Amount
Material Supplies, other Purchased Services $3,357.50
College Scholoarships $6,000.00
Incentives $1,315.00
Printing $1,053.68
Postage $657.55

$12,383.73

Postage

Printing

Incentives

Material Supplies

College Schloarship

5.3%

8.5%

10.6%

48.5%

27.1%





AFRICAN-AMERICAN GIRLS PRIORITY:
EXECUTIVE SUMMARY 

The 2020-2021 school year brought change, struggle, fear, and uncertainty. However, along with those feelings 

came hope, perseverance, courage, kindness, and generosity all thanks to our wonderful mentors. This year has 

challenged each of us to consider what is important and what truly matters in this world; and to us in the Community 

Based Mentoring Program that answer to serve our students and our community came easy. We know that our chil-

dren and their academic, social, physical, and emotional well being is paramount. During this time, African American 

Girls (AAG) Priority answered the call of being a champion for our mentees. We continued to meet and gather on 

Zoom as a way to make more meaningful connections during a time of social distancing. Thank you mentors for all 

of the phone calls, text messages, emails, Zoom calls, and FaceTime conversations with our girls and the staff. We 

couldn’t do this work without you. 

Everyday, we seek to fulfill the mission of providing mentoring services to identified students to enhance their so-

cial and academic development of our students resulting in becoming responsible young adults. The events and 

activities scheduled throughout the year fully supported our mission; thereby, supporting our students, their par-

ents, as well as mentors. 

This year…

• A total of 242 women across Gwinnett County and neighboring counties completed applications, received 

mentor training, had background checks, and were matched with their student mentee.

• ●Life Lesson workshops provided opportunities for the young ladies to learn more about careers in science, 

managing your emotions, and positive interactions with our law enforcement officers. 

• ●We held our first Parent Empowerment Conference. Parents gathered to learn more about the social and emo-

tional impacts of the pandemic regarding their children. They learned how to build connections with people 

during a period of isolation. Parents were also encouraged to get and stay involved heavily with their children’s 

education and overall well-being. 

• ●Our mentees were able to virtually tour Florida A&M and University of West Georgia. They also participated in 

our Annual Career Summitt, where they were able to learn more about careers in art, STEM, and sports. 

• ●Our mentees and mentors also participated in “Girl Talk”. This was a time to reconnect and discuss current events 

and their feelings. These sessions were designed to give our girls a safe space to talk about the current events 

of injustice, racism, lack of safety, and how they are interpreting the world around them. These sessions were 

also used to celebrate black women in history and operate as a reminder of all the things they will accomplish 

in the future. 



 The African American Girls (AAG) Priority still thrived through various challenges and changes that occurred this 

year. Not only did AAG experience change with limited access to our girls and a more tech based delivery model, 

they also experienced a change in leadership. Nicole Tomlinson became the director of AAG January of 2021. 

As we end the year and prepare for the next school year, we created a planning committee so our mentees, par-

ents, and mentors have input into next year’s calendar of events. While we continue to celebrate the academic, 

social-emotional, and behavioral accomplishments of our student mentees, we invite them to be a part of the de-

cision making process.

Nicole Tomlinson
Director of Academic Support

“My hope is to implement a model mentoring program for 
girls that will close the opportunity and achievement gaps 
that result in confident, empowered, and  successful young 
women.”  - Nicole Tomlinson, Director.



AFRICAN-AMERICAN GIRLS PRIORITY:
ADVISORY BOARD

The advisory board is committed to supporting the vision, mission, and goals of the program by helping mobilize 

the community, assisting with the development of a five-year plan, and increasing funding from the corporate com-

munity, local, state and federal agencies. Our Advisory Board is passionate about the success of our young ladies.

As Board Chair of the African American Girls (AAG) Mentoring Program, I am extremely proud of the accomplish-

ments our girls have made since the program’s inception. AAG Mentoring Program provides girls with exciting, chal-

lenging and fun activities like STEM, College Field trips, Effective Communication and Exploring Career Paths work-

shops. Our program would not be complete without the dedicated and caring women who serve as Mentors. 

Volunteer Mentors encourage, and motivate our girls to achieve their goals. Not only do they meet weekly with 

their mentee but they also attend all AAG Mentoring activities. “It takes a village to raise a child “this African proverb 

means that an entire community of people must interact with children for those children to experience and grow in 

a safe and healthy environment. “The village” of the African American Girls Mentoring Program is “that village”.    -Terri 

Allen, Advisory Board Chair

Terri Allen, Board Chair
GCPS

Kathy Burnette
GCPS

Beauty Baldwin
Retired Superintendent

Aleana Curney
GCPS

Sharon Fort
U.S Government

Veta Blanding
 Hopewell Northeast 

Baptist Church

Patricia Newby
Retired Superintendent,  

Grand Rapids, MI



“I love mentoring because it provides me an opportunity to share my experiences in  hopes that some of the struggles 

I’ve had won’t become their struggles. I have had two mentees in this program and it is amazing to watch them grow 

and evolve. Covid has not allowed me to be as involved or as hands on as I am accustomed to being, but I am looking 

for that to change very soon.”- Brenda Usher, Mentor

AFRICAN-AMERICAN GIRLS PRIORITY:
RESULTS AND ACCOMPLISHMENTS

Goal 1: Mentor Recruitment
The Community-Based Mentoring Program continued to expand our efforts to recruit more volunteer mentors. The 

program recruited mentors all over the county. This year, we concentrated our advertisement for new mentors online 

using social media, TV as well as some local advertisements in Sugarloaf Mills Mall. This school year we had eighty-four 

women apply to be volunteer mentors. 

The volunteer mentors are professional women in the community from various backgrounds and careers. Mentors fo-

cused on building relationships with students through various activities and events. Some activities included walking, 

running, painting and eating lunch in the park, visiting the library, going to a basketball game, watching movies and play-

ing games through Zoom. Thanks to technology and creativity, our mentors found ways to stay connected and safe.



Goal 2: Support, Encourage, and Expose
The African American Girls Priority provided insight to 244 girls through Life Lesson Workshops, Girl Talks, and Career 

Summit. Some topics addressed were:

•  Creating models of Solar Power Houses (STEM)- Nathaniel Lewis

•  Interacting with Police and Criminal Procedures (Safety, Law & Order)- Trakida Maldonado,SRO

•  Coding-Kristin Luthi & Sallie Holloway

•  Managing Your Emotions- Simone Sheppard & Pearls of Wisdom (Grayson HS Leaders)

•  History Makers (Women who helped shatter the glass ceiling.)-Teshia Dula and CBMP Staff

HISTORICAL DATA

2018 2019 2020 2021
Number of Schools Served 3 12 27 40

Number of Schools Served 62 180 297 244

Number of Mentors 62 187 296 244

By providing social, academic, and cultural experiences in conjunction with mentoring, we position our girls to nav-

igate relationships, emotions, and the world around them better than before. Academically, the most recent find-

ings report that over 70% of our girls passed their core classes in the midst of a pandemic. Each quarter, and every 

year, we expect that percentage to increase.



Goal 3 Parent Resources
The GCPS Community Based Mentoring Program provided resources to parents to foster effective

communication with their children through our Life Lesson Workshops and Career Summit.

Topics included were:

• ● STEM, Arts, Sports- Career Summit

• ● Parenting Unapologetically during the Pandemic-Diondra Douse, GCPS

• ● Interacting with Police and Criminal Procedures- Trakida Maldonado, SRO

• ● Parenting during a Pandemic- Venessa Abram



Goal 4 Financial Resources

Revenue Amount
District Funds $20,000.00
Foundation funds $7,862.45
In-Kind Donations $1,993.00

$29,855.45

Expenditures Amount
Material Supplies, other Purchased Services $2,726.16
College Scholoarships $1,050.00
Incentives $729.29
Printing $683.36
Postage $657.55

$5,846.36

Postage

Printing

Incentives

College Scholarships

Material Supplies

11.2%

11.7%

12.5%

18.0%

46.6%





HISPANIC BOYS AND GIRLS: 
EXECUTIVE SUMMARY

Our 2020-21 school year was one of many readjustments, changes, and an opportunity to be creative all with the focus 
to continue serving our students, their families, and community. This year we continued to grow and saw our priority 
grow from its original number in 2019 of 65 to 200 mentee students. We are proud that the HMP (Hispanic Mentoring 
Priority) continued to provide opportunities for Latino/Hispanic youth in Gwinnett County Schools. We also grew from 
serving 4 middle schools to officially serving 15 middle schools.

Ultimately, our focus is to support, motivate, empower, and encourage our student mentees on their journey to high 
school graduation and beyond.  Embedded in all we do, we are committed to engage and elevate our youth to pro-
mote healthy, positive relationships, build strong interpersonal skills, and grow into self confident individuals who will 
be able to imagine and see beyond their current circumstances, whatever that may be.

Graduation rates for Latino/Hispanic youth continue to lag behind other demographics, some nuances are specific to 
the community, yet other barriers and challenges are similar to any young person. We identify youth who reflect po-
tential challenges in any of the three biggest variables that prevent high school graduation: attendance, behavior and 
course completion.  We create and implement workshops, events, and conferences that are aligned to academic and 
social standards to help our students grow both 
academically, emotionally, and socially.

As part of the Community-Based Mentoring Pro-
gram we hosted events such as the Annual Career 
Summit, College Tour, and our End-of-the-Year Cel-
ebration.  The HMP hosted some specific events, all 
virtual, this school year:

Summer Camp 2020:
Our HMP students engaged in a two-week virtu-
al summer camp. The first week included mental 
health strategies, a book club, coding, and visual 
arts. The second week was all about coding.  Each 
student received a bag filled with all of the materials, a book, and supplies they needed to engage.

Saturday Life Lessons:
We hosted four Saturday Life Lessons and each one included distribution of materials and snacks too! We even had the 
opportunity to deliver the bags to homes when parents were unable to access transportation to pick up the items. 

How to High School Like a Pro:
We have a dozen high school students in the HMP. That number will grow to about 30% of our student mentees in the up-
coming school year. In these two sessions, we gave a welcoming platform for students to not just learn a few strategies 
and resources but also allow them to voice their concerns and challenges. This was a way for us to solely focus on their 
specific needs.

Cafe con Leche:
This event was specifically designed for our current 8th graders, rising to high school. We wanted to provide both the 
students and parents information and resources they might find useful as their child transitioned to high school.



HISPANIC BOYS AND GIRLS: 
ADVISORY BOARD

Sylvia Goalen
Founder & CFO of 

Redline959
Training & Development LLC

Christopher Perlera
Senior Director of Strategic

Paternships & Messaging
GA Dept. of Family & 
Children’s Services

Marcelina LaBoy
Assistant Chief

Gwinnett County Sheriff

Albert Sorto
Director of Coporate 

Partnerships
The Atlanta Gladiators

Eli Velez
Managing Director of 

Youth Programs
Latin American Association

Marietta Murton
Entrepreneur Fine Art

Marietta D. Murton Art LLC

Alejandra S. Wynter
Assistant Vice President

TRUIST

Marilu M. Bamaca Krische
Mother

Education/Community 
Champion

Lisa Guadalupe Clarke
Founder & CEO
ATL Sech Group



HISPANIC BOYS AND GIRLS: 
RESULTS AND ACCOMPLISHMENTS

Goal 1: Mentor Recruitment

In addition to scheduled trainings, the HMP hosted several individual and small group trainings for aspiring mentors. 
These trainings were held in a virtual platform and supported the need for individual preferences by the volunteer 
mentors. We are also proud to collaborate with both Georgia Gwinnett College and the Gwinnett Sheriff’s Office in 
recruiting mentors.

“I love watching my mentee grow this year.  Seeing her smile warms my heart.   I look forward to all the amazing 
things she is going to do in her life.”-Jennifer Feinberg, HMP Mentor

“We all need mentors! I am thankful for all the mentors that I have in my life and all the knowledge that I have learned 
from each one of them. It’s a relief to have someone who you can count on to listen and provide advice. Every now 
and then we all need encouragement and to be pushed in the right direction. We are all here for a reason and I 
believe that my reason is to positively impact the lives of those around me. It has been an honor to get to know my 
mentee and her family. It’s rewarding for me to know that I have the opportunity to positively impact her life in one 
way or another and build a long lasting relationship with her and her family. One of the things that I have learned 
through this experience is the importance of staying connected. We have tools available to continue to build long 
lasting relationships even when you may not be able to meet in person. I feel very fortunate and I am thankful for the 
opportunity to be part of the Hispanic Mentoring Program.” – Carmela Arreguin, HMP Mentor

I have two mentees… My experience during COVID was a little different. I normally go to the school, have lunch and 
connect. So it has been challenging to say the least. We still chat by phone, text, or zoom but as a mentor it is very 
rewarding to hear how they have overcome some challenges. Sometimes I’m not sure it makes a difference until I 
hear from parents and they thank me  for taking the time to talk to their children.

It takes an entire village to raise our children and I am grateful to have a small part of it.

Our children are amazing and I am reminded that all we really need is human connection, encouragement, and 
support. Wishing the Mentoring Priority another successful year!. -Sylvia Goalen, HMP Mentor

Goal 2: Support, Encourage, and Expose

This year it seemed to mean a little more to be able to connect with our mentees, their families and our mentors.  For 
our workshops and events, we were able to incorporate a “pick-up” model where registered attendees could 
pick up their bag filled with supplies and materials for the upcoming virtual event. We were able to provide snacks 
and also additional treats such as Bruster’s ice cream coupons, books, hand sanitizer, masks, and even toys for the 
younger siblings.

Later in the winter, Ser Familia in conjunction with GALAS extended support to our students and provided the HMP 
with academic tutoring for our students with a total of about $8,000.00.  In January 2021, Latino Community Fund 
along with GALAS provided $4,000.00 worth of academic tutoring for our students as well. That means we were 
able to provide $12,000.00 on academic tutoring for our students.



HISTORICAL DATA

Goal 3: Parent Resources

This year we were able to launch our Wednesday’s Parent Tip. We provided strategies and tips via videos and 
graphics every Wednesday. In addition, we translated all communication from our school district that directly im-
pacted the parents we served.
During the summer, we collaborated with the Latino Community Fund and were able to provide families with bags 
of food.  In addition, Ser Familia worked with our priority to extend access to childcare vouchers and food vouch-
ers by offering $7,000.00 in food vouchers and $10,000.00 in childcare vouchers.

For the annual parent empowerment conference we had over 200 registered parents. This will eventually become 
one of our signature events, therefore we were elated to be able to connect with parents.

2019 2020 2021
Number of Schools Served 4 12 32

Number of Schools Served 73 125 192

Number of Mentors 47 84 88



Goal 4: Financial Resources

This year certainly shone a light on so many friends of the HMP. Each one of our calendar events was sponsored by 
a community supporter (business/ organization). Additionally, these businesses and organizations provided us 
with the cloth bags to fill for students, snacks, supplies and presentations- all as in-kind donations.  100% of all in-kind 
donations were distributed to our mentees during our events this school year.

Revenue Amount

District funds $25,000.00

Foundation funds $32,632.54

In-Kind Donations $52,584.23

 $110,216.77

Expenditures Amount

Material Supplies, other Purchased Services $13,931.52

College Scholarships $3,800.00

Incentives $992.06

Printing $427.14

Postage $175.00

 $19,325.72



APPENDIX
PARTICIPATING SCHOOLS  & NUMBER OF STUDENTS SERVED

Elementary Schools
Dyer [1]

Harris  [1]
New Life Academy  [1]

Trip [1]

Middle Schools
Bay Creek  [8] [8]

Berkmar  [6] [29][1]
Coleman [5][2][2]

Couch [8][2]
Creekland [4][2][1]

Crews [1][8][2]
Dacula [1] [10][4]
Duluth [2][2][2]
Five Forks [1][1]

Grace Snell [12] [27][1]
Hull [6][2][2]
Jones [2][2]

Jordan [5] [8] [2]
Lanier [1]

Lilburn [4] [49]
McConnell [6] [13][1]

Moore [5] [16][9]
Northbrook [7][6][2]

North Gwinnett [3] 
Osborne [1][1][1]

Pickneyville [3] [6][1]
Radloff  [6] [18]

Richards [31] [22][5]
Shiloh [20] [13][3]

Snellville [12] [23][1]
Summerour [1] [2][7]

Sweetwater [2] [24][3]
Trickum [2] [3][1]

Twin Rivers [1] [1][2]

High Schools
Archer  [13][2]

Berkmar  [20][2]
Brookwood  [12][1]

Central Gwinnett  [23][3][2]
Collins Hill [5][2]

Dacula [15][1]
Discovery [34][1]

Duluth [13][1]
GIVE East [8][1]

GIVE West [8] [2]
Grayson [39][3]

Gwinnett Online [2][2]
Lanier [1][2]

McClure [3][2]
Meadowcreek [14]

Mill Creek [2][2]
Mountain View [8]

Norcross [26][2][1]
North Gwinnett [1]

Parkview [12][3]
Paul Duke STEM [8][1]

Peachtree Ridge [21][6]
Phoenix [4]

Shiloh [28][5]
South Gwinnett [17][19] 

o Black = African American Boys Priority      Red = African American Girls Priority  Blue = Hispanic Priority
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The Buice Center
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